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Objectives of Gender Audit: 

The Gender Audit has the following objectives: 

❖ To study the effectiveness of gender related measurements/programmes inside the            

     campus. 

❖ To organize programs to build confidence and enhance leadership qualities among the   

      girl students 

❖ To investigate sexual harassment issues inside the campus. 

❖ To increase college's efforts and capacity to prevent sexual harassment. 

❖ To examine the gender discrepancies at the College level. 

❖ To sensitize students to have a better understanding of their rights and legal  

     protection. 

❖ To Suggest measures for bridging the gender gap if any. 

 

GENDER POLICY OF CAUVERY COLLEGE FOR WOMEN(AUTONOMOUS), 

TRICHY-18 

● There shall not be any kind of discrimination on the basis of Gender.  

●  The Institution shall provide equal opportunity for all genders in the institution. 

●  Freedom for all genders to express a free and fair opinion inside the campus. 

● A Grievance Redressal Cell maintains impartiality, confidentially by providing 

accessible services to all employees. 

● Ensure an active and unbiased atmosphere to all the students, teaching and non-

teaching staff for ensuring justice. 

● The Institution adopts comprehensive safety measures to all the students, teaching and 

non-teaching staff irrespective of gender. 

● The institution has an Internal Complaints Committee to address the Sexual 

Harassment issues. 
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Introduction 

                 Cauvery College for Women(Autonomous),Trichy is an educational institution 

for women with a great vision to  promote academic excellence, inculcate qualities of 

competence, confidence and excellence for employability and develop into self reliant 

individuals. 

                      Gender Audit is an attempt to assess the gender balance and the related 

provisions and strategies taken by the institution at various levels. It tries to see whether 

the college follows government rules, policies and actions formulated for up-gradation of 

women in society.  Cauvery College for Women is a college for girl students, so special 

care is being taken for their overall development. Besides both male and female non-

teaching staff are working here and also the college tries to maintain gender equity. The 

college always concentrates on students' qualitative performance along with their overall 

personality development. Observing gender equality, the girls are provided with various 

facilities inside the campus.  

                   “Wings” - the cultural activities help to bring out the cultural talents and boost 

the extracurricular potential of the students. Sports activities ensure physical and 

psychological well-being. The Fitness Centre inside the campus is to motivate them to 

maintain physical fitness. The students of the college are being selected for NCC and NSS 

and this opens an opportunity for them to have more exposure. Through this, students get 

an opportunity to participate in Republic day Parade, Youth Festivals, National Integration 

Camp and various camps and competitions. The NSS unit always motivates girls for their 
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social responsibilities. Extension activities are being carried out by the students of social 

work through various community outreach programmes and group awareness programmes. 

Students are also given self-defence training like Karate inside the campus. Yoga and 

Meditation training are also organized. Annual Sports Day and International Yoga Day is 

celebrated every year. 

                            Apart from this, the college has an Entrepreneurship development Cell 

which enhances the entrepreneurship skills of students and staff. From the academic year 

2021, all the departments conduct Value added courses and at present 107 value added 

courses are offered to enhance the skills of girl students.  “Earn while you learn” is achieved 

through the institution Innovation Council. Gender sensitization programmes are being 

conducted every year for ensuring the awareness on Gender rights. Workshops and 

webinars are regularly conducting for women safety. To create awareness and also to make 

the girls aware of their rights and responsibilities, seminars on  various topics like “Women 

and cybercrime” and “Women and Laws” are regularly conducting inside the campus . 

Various statutory and non-statutory committees are formed for assuring the quality of 

services to the students. Anti-ragging Committee, Internal Complaints Committee, Anti- 

Sexual Harassment Committee  organises lectures, competitions, and seminars for creating 

awareness on gender specific rights and duties. Grievance Appeal Committee ensures 

justice to ensure the students and staff .The college has placed a Grievance Box and an 

email is also created  to record their grievances. Special days are celebrated and pledges 

are being taken to create awareness on National and International days of importance. 
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National Girl Child Day and International Women’s Day and International Day for the 

Elimination of Violence against Women are celebrated every year. 

1.1 Women-related courses/topics introduced in the curriculum 

Gender Based courses of  Department of Social Work   

Bachelor of Social Work course :  Family and Child Welfare 

Master of Social Work course :    Women Welfare & Health 

The topics included are, 

Maternity benefit Act, Women Help line, National commission for Women,Pre marital 

Counselling, LGBT issues and social exclusion, Socio-cultural aspects of Dowry,Female 

foeticide,Female Infanticide.Sexual Harassment Rerdressal Act, 

Department of English 

BA English Course : Women’s Writings in English 

MA English course :BlackWomen’s Writing in English Literature 

Department of Tamil 

Non major elective for Tamil students is Women Rights and Laws 

All the Departments have  common paper - Gender Studies which include topics like 

Gender Equity, Gender Equality, Gender and Society, Gender Based 

Violence,Femininities, Masculinities and other sexualities, Sexual and reproductive health, 

Mental health and wellbeing, Occupational health, Gender Sensitivity ,Gender Equity and 

Equality; Committees and Commissions for women, Reports, State Policies for women. 

 

https://www.un.org/en/observances/ending-violence-against-women-day
https://www.un.org/en/observances/ending-violence-against-women-day
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1.2 Research topics related to women are being chosen by Faculty and 

Students. 

 The broad area of  research topics include  Problems of Working Women, Mental Health 

of Women, Reproductive Health of Women, Problems of women in Unorganised Sectors 

1.3 Infrastructure/Other facilities  

a. Safety and Security  

The whole campus is covered with 56 CCTV cameras. Indoor areas such as the main 

office and library are also covered with CCTV cameras. Security is provided at all 

college gates (male and female guards). 

b. Availability of hostel/common room/ toilet/ sports facilities for women.  

The college hostel is housed in three buildings - ‘A’, ‘B’ and ‘P.G’ Blocks 219 rooms for 

the students. The rooms are adequately furnished and are provided with mosquito netting 

and fans. Apart from these, each floor has a water purifier in all the buildings. Presently 

there are 1207 college students including school students who are studying in Cauvery 

Matriculation School which is a sister institution of our college. 

c. Books and journals on women in the library 

520 Books are titled on Women. 

d. Counselling Cell 

The Counselling Cell is attached with the Social Work Department and it is designed to 

facilitate student achievement, to address student behavior issues, personal 

problems,academic performance and help them to develop personally and socially.  

Counselling in the hostel: For the hostellers,counselling used to be given as per their need. 
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e.Internal Complaints Committee & Anti sexual Harassment Committee : 

 The College has constituted an Internal Complaint Committee (ICC) as per the Sexual 

Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act and Rule 

2013.Name list of the ICC members has been placed inside the campus and also given on 

the website. Anti-Sexual Harassment committee meetings are conducted only when a 

complaint arises. Complaints are accepted both offline and online. An email is also given 

in the website to receive the sexual harassment complaints.  

f. Gender Champions Club  

 Gender Champion club aim to strengthen the potential of young girls to advocate for 

gender equality and monitor progress towards gender justice spread the awareness about 

Gender sensitization. It also encourages practices and structures in services which ensure 

protection of women’s rights, policies, and empowerment. This club conducts various 

Gender sensitization programmes and lectures and under this club’s banner , the institution 

provides  marketing opportunity for women self-help group members. 

g. Anti-Ragging Committee: Ragging is a criminal offence and in order to prohibit, 

prevent and eliminate the scourge of ragging the College has formed an Anti-Ragging 

Committee. 

h. Career Guidance and Placement Cell: This cell monitors activities related to job 

notifications and opportunities, Interview preparation, organizing of campus Interviews 

besides ensuring maximum participation in campus recruitments and interviews. 

i. Health Camp: Annual Health Camps are organized every year under the banner “To Your 

Health Step In”. Eye camps,Dental Camps,Mamography tests, Anaemia screening  are conducted. 

j. Transport Facility: Ample college bus services are provided for reaching out the girl 

students from remote villages. 
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1.4 Maternity benefits for Women Employees 

During the time period from 2019-2024,36 Employees took maternity leave . 

 

       Gender wise Details of  Teaching and Non-Teaching staff in College 
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Gender wise distribution of  staff in College Hostel 

 

1.5 Healthy Practices  

a. Gender Equity programmes conducted during  2019-2024 
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b.Capacity building and Leadership programmes for Women conducting by 

Internal Quality Assurance Cell 

 

 

c. Community Outreach  Programmes 

The community outreach programmes are organized in collaboration with both 

governmental and non-governmental organizations which are working with the community 

at the grass root level. Exclusive awareness programmes like gender sensitization, women 

empowerment, women rights, domestic violence, mental health, legal awareness 

programmes are being conducted for the empowerment of women folk. 

d. Women friendly provisions 

A sick room provision with medical supplements and on call support of medical 

professional is given to the staff members as well as  the students.  

e. Scholarships  

Different scholarships are being given to  the  students as   rewards on the basis of  their 

academic achievements, leadership qualities or special talents. These scholarships include   

central government scholarships, state government scholarships, Private scholarships. 
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f. Menstrual Hygiene 

Various awareness programmes are conducted for creating menstrual hygiene awareness 

among women staff and students. Free sanitary napkins are provided to staff and students 

every month and an incinerator is placed inside the campus. 

g. Special provision for Lactating mothers 

Lactating mothers are given permission to go and feed their babies during interval 

timings. 

  Conclusion 

Gender Audit Team analysed that gender equality and gender sensitivity is encouraged by 

the management and staff members of the college. The College is having reputation for 

providing a safe and encouraging atmosphere for women's education and the sole aim of 

the institution is women empowerment through education. The analysis shows that gender 

equity goals and objectives are included in all the policies and programmes of the college. 

The present report shows the status of Gender supportive initiatives taken by the college 

are satisfactory. 
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GENDER AUDIT SURVEY  
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GLIMPSES OF  GENDER  SUPPORTIVE  ACTIVITIES 

 

 

Caption :International Women’s Day 2023  

 

 

Caption :Cultural -WINGS Team 
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Caption :Sale by Women Self Help Group Members 

 

  

Caption :NSS Student’s Interaction with NYK members 
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Caption :Signature campaign to commemorate “International Day for Elimination of Violence 

against Women”. 
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Caption :Student Induction programme-Deeksharambh 

 

Caption :Workshop On POSH Act,2013 conducted by Internal Complaints Committee 
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Caption :Gender Sensitization Programme for Non Teaching Male staff -programme 

conducted by ICC 

     

 

Caption :FIT India Movement 
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Caption :Counselling Service 

 

 

Caption :Assuring Safety through CCTV Surveillance 
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Caption :Unique Pongal Celebrations in the campus 

 

Caption :Display of  ICC Members name inside the Campus 
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Caption :Display of Toll free Help Line Numbers 

 

 

                                        Caption :College Canteen 
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Caption :Security  at the Gate                                                       

 

Caption :Awareness Programme On “Good Touch And Bad Touch” 
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Caption :Book Release on “Breast Cancer” on International Women’s Day 
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Caption: Adv.R.Sridevi is addressing the women  on  legal provisions for safeguarding 

women 

 

  Caption :Community Outreach programme for Women Sanitary workers 
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Caption :Skill Training Programme for Rural Women,Malliampatthu 

 

Caption :Community Outreach Programme for village women on “Women Laws” 
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Caption :Anti-ragging week celebrations 
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Caption :Signature campaign for raising awareness on Mental Health 
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Caption: Programme by IQAC on the topic “Cyber Crime Against Women on 

Social Media” 
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Caption: Initiative for “Economic emancipation and social inclusion of 

Transgenders” - sale at Incubation Centre 

 

Caption: Appreciation letter from Transgender Association  
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Caption :Students are given opportunities for Entrepreneurship encouraging the idea that 

skills and intelligence 

 

Caption :Students displaying their products as a part of Incubation centre activity 
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Caption :Online Gender Sensitization programme 
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Caption :Distribution of vegetable seeds, saplings and plantation of sapling by the UBA 

volunteers 
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Caption :Anti sexual harassment committee / Internal Complaints Committee Programme 

on Mental health -Keep the mind Healthy 

 

 

 



 

40 

 

 

Caption :Webinar on “Shadow Pandemic:Domestic Violence in the wake of COVID-19 

 

Caption: Dr.N.Manimekhalai,Director,Department of Women’s Studies,Bharathidasan 

University addressing the students on “Gender Sensitization” 
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Caption:Community outreach programme on Women & Mental Health 

 

Caption:ICC & Centre for Women’Studies Programme to commemorate  “International Day 

for Elimination of Violence against Women”. 
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Caption:Community outreach programme on Social Welfare Schemes for Women & Children 

 

Caption : Dr.S.Sumathi, Head of the Department of Social Work, Thanthai Hans Rover 

College ,Perambalur , addressing about the Pre – Marital Counselling at KRT Hall , Cauvery 

College for Women Trichy conducted on 08.08.2023. 
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Caption: Sr.M.Sebasthiammal vinnarasi, Advocate, District court, Tiruchirappalli along with 

Dr.G.Kanaga professor, Dean of Alumnae Relation and Ms.PL.Rani Assistant professor 

addressing the beneficiaries on 02.08.2023 at Dr.Mrs.Rameshwari Nallusamy Hall. 

 

Caption :International Conference on “Indo-American Mental Health and Social Work 

Practices” on 06/09/2023 



 

44 

 

 

Caption:Releasing of  the abstract  in the International Women’s Day -National Conference 

On “Count Her In; Invest in Women: Accelerate Progress”on 08.03.2024. 

 

Caption: Brochure of National Conference On “Count Her In; Invest in Women: Accelerate 

Progress ” on 08.03.2024. 


