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Memorandum of Understanding (MoU)

i The Memorandum of Understanding (MoU) is entered into Trichy on this 24" day of
September 2026 mutually agreed upon by “CAUVERY COLLEGE FOR WOMEN"
(Antonomons). Tiruchirappalli, the First Party represented therein by its Principal,

i Dr. S. RAMALAKSHMI, which term and expression shall mean and include, unless
repugnant to the context, its successors, assignees, administrators of the First Party
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And

Morais TechSpace represented by its HR Executive, Career Connect, Mr. C. Prabu, located
at Global Hub, FO1-1 West Wing, Morais City, Airport Post, Tiruchirappalli, Tamil Nadu
620007, which expression shall mean and include, unless repugnant to the context, its

successors, assignees, administrators of the Second Party.

The “CAUVERY COLLEGE FOR WOMEN" (Autonomous), Tiruchirappalli, and
Morais TechSpace Global Hub are hereinafter individually referred to as a “Party” and
collectively as the “Parties”.

WHEREAS:

A) First Party is a Higher Educational Institution named: Cauvery College for Women
(Autonomous), Tiruchirappalli

B) The First Party and Second Party believe that collaboration and cooperation between
themselves will promote more effective use of each of their resources and provide each of them
with enhanced opportunities.

C) The parties intend to cooperate and focus their efforts on cooperation in the following
activities:

o Skill-based Internship / Training, Education
e Student Placements
¢ Mentoring support

D) Both parties, being legal entities in themselves, desire to sign this MoU for advancing their
mutual interests

NOW THEREFORE, IN CONSIDERATION OF THE MUTUAL PROMISES SET FOR
THIS MOU, THE PARTIES HERE DOES AGREE AS FOLLOWS:

1. Both parties are united by common interests and objectives, and they shall establish channels
of communication and co-operation that will promote and advance their respective operations
within the institution and its related wings. The parties shall keep each other informed about
potential opportunities and shall share all information that may be relevant to secure additional
opportunities for one another.
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2. First Party and Second Party collaboration will facilitate effective utilization of the
intellectual capabilities of the faculty of First Party providing significant inputs to them in

developing suitable teaching or training systems, keeping in mind the needs of the industry, the
Second Party.

3. Skil_l Development Programs: Second Party to train the students of the First Party on the
emerging technologies in order to bridge the skill gap and make them industry ready.

4. Guest lectures: Second Party to extend the necessary support to deliver guest lectures to the
students of First Party on technology trends and other topics of mutual interest.

S. Internship (Industrial Training Programme): The Second Party shall provide intemship
and training opportunities to the students, faculties and staff of the First Party including visiting
its group companies and also participation in internships. The number of interns or trainees
may be chosen based on the convenience of the Second Party.

6. Placement of Trained Students: Second Party to consider the students of First Party for
placement interviews (on-campus or off-campus), offer placements for suitable student

candidates of the First Party and support First Party to enhance job opportunities for the
students.

7. Both parties to obtain all internal approvals, consents, permissions and licenses of
whatsoever nature required for offering the programmes on the terms specified herein.

8. There is no financial commitment on the part of Cauvery College for Women (Autonomous),
the First Party to take up any programme mentioned in the MoU.

9. Based on the First Party request and requirements, the Second Party may design a curriculum
/ program and may financially charge the First Party for the services provided as mutually
agreed.

10. Both Parties may terminate this MoU upon prior notice 30 days’ calendar notice in writing.
In the event of termination; both parties have to discharge their obligations.

11. It is expressly agreed that First Party and Second Party are acting under this MoU as
independent contractors and the relationship established under this MoU shall not be construed
as partnership. Neither Party is authorized to use the other Party’s name in any way to make
any representations or create any obligation or liability, expressed or implied, on behalf of the
other Party, without the prior written consent of the other Party.
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12. Confidentiality

Morais TechSpace hereby acknowledges that all confidential information that was made privy
to during their course of association with Cauvery College for women (Autonomous) are in the
nature of confidential and proprietary information and protected as such.

Consultant hereby agrees that they shall hold in confidence and hereby agrees that they shall
not use, Commercialize or disclose except under terms of association of Cauvery College for
women (Autonomous) and only at the specific behest of Morais TechSpace any confidential
information to any person or entity, or else under provision governed by this memorandum
Cauvery College for women (Autonomous) may provide such approval in writing.

Even upon termination of their association with Cauvery College for women (Autonomous),
Morais TechSpace undertakes not to make use of the confidential information in their business,
or provide the same to third parties in pursuance of their business. For Morais TechSpace
undertakes to use at least the same degree of care in safeguarding the confidential information
as they uses or would use in safeguarding their own confidential information and shall take all
steps necessary to protect the confidential information from unauthorized or inadvertent
disclosure.

A Consultant undertakes to surrender all material print based or in electronic form comprising
the confidential information to Cauvery College for women (Autonomous). Any material
owned by Cauvery College for women (Autonomous), in the position of Morais TechSpace
shall be deemed to be a breach of this agreement and shall make the Morais TechSpace liable
to the full extent of the law.

13. Dispute Resolution Jurisdiction and Governing Law

a) The parties agrees that in the event any dispute arising out of or related to this agreement is
not resolved in the ordinary course of a business, the parties shall in good faith attempt to
resolve the dispute through negotiation by their representatives who shall be at the higher level
of management than those involved in the day to day administration of the contract and who
have authority to settle the dispute. Accordingly, each party agrees that it shall not come and
legal action against the other in connection with such dispute without first attempting to resolve
the dispute in accordance with the following procedure:

b) Written notice of the dispute (Notice of Dispute) shall be issued to the other (for purposes
of this section the party issuing the Notice of Dispute shall be referred to as the “Claimant” and
the other party shall be referred to as the “Respondent”). Such notice shall state the nature of
dispute, the Claimant’s position and its reasons supporting its position. Within Thirty (30) days
of Respondent’s receipt of the notice of dispute, representatives of each party who have
authority to settle the dispute shall meet at a mutually agreeable time and place to attempt to
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negotiate as a solution to the dispute. If these representatives fail to resolve the dispute within
Forty-Five (45) days of the Recipient's receipt of the Notice of Dispute, a Party may refer to
the dispute to Arbitration. The dispute / differences shall be referred to a sole arbitrator
mutually appointed by the parties and the award made in pursuance thereof shall be final and
binding on the Parties.

¢) The Arbitration proceedings shall be governed in accordance with the Arbitration and
Conciliation Act, 1996 or any statutory modification or re-enactment thereof for the time being
in force. The arbitration shall be conducted in English language and the venue and seat of such
arbitration shall be Trichy.

d) The agreement shall be governed by Indian law and the courts at Trichy shall have
exclusive jurisdiction and adjudicate any disputes arising out of this agreement.

14. Amendments and Modifications:

No amendments and/or modification of any of the provisions of this Agreement shall be
effective unless made in writing specifically referring to this Agreement and duly signed by
the parties hereto.

15. Data Protection:

Both parties shall comply with the Digital Personal Data Protection Act, 2023.

Appropniate technical and organizational measures shall be implemented. Personal data shall
only be processed for agreed purposes.

Data breaches shall be notified within 48 hours. Cooperation shall be provided for regulatory
inquiries. Data shall be returned or securely destroyed upon termination.

Indemnity Clause

Each Party shall indemnify, defend, and hold harmless the other Party, its officers, employees,
and representatives from and against any claims, losses, damages, liabilities, costs, and
expenses ansing out of its breach of this MoU, negligence, or willful misconduct. The
indemnified Party shall promptly notify the indemnifying Party of any claim. This indemnity
shall survive the termination or expiry of this MoU.

16. Address for Communication:

Morais TechSpace and The Principal of Cauvery College for Women (Autonomous) hereby
agree to enter into an MoU as per the terms and conditions mentioned above. This MoU shall
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remain in force initially for 3 years from the 24th Day of September, 2026 to the 23" day of
September 2029.

Signed by the Parties in mutual agreement on the day and month first mentioned herein above.
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Date: 24-09-2026.
Place: Tiruchirappalli.
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